Kentucky Retirement Systems
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KRS administers re

employees, local agency employees, and nonteaching staff of local school boards and regional
universities.




il

Employee
Contributions
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creditable compensation.
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Specific to the Insurance plans, employee contributions include
payments from retired recipients. :

Employer
Contributions

An amount is paid by the employer participating in KRS (state and local
government agencies). All employer rates are set each year by the KRS Board of
Directors based on actuarial valuations and recommendations; however, the
KERS and SPRS employer rates are subject to final adoption by the Kentucky EMPLOYEE
General Assembly in the biennial state budget legislation.

Investment
Income

This represents a portion of every benefit dollar paid. Investments support

employee and employer contributions and represent an asset base from which
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specific needs with a longerm view. Shortterm investment performance can

be impacted by market conditions.




Retirement  Eligibility

When can | retire?



Requirements for an Unreduced Benefit:

Age 65 or older
(48 months of service credit)

Eligible to receive an unreduced monthly benefit based on
the retirement formula

Age 65 or older
(with at least 1 month of service credit)

Eligible to receive a benefit for life that is the actuarial
equi valent to twice the membe
interest

27 years of service credit
- regardless of age

Requirements for a Reduced Benefit:

2510 27 years of service credit
- regardless of age

Age 55
(with at least 60 months of service)




Requirements for an Unreduced Benefit:
Rule of 87:
*Age + years of service credit must =87

*Member must be at least 57 years of age

Age 65
(with 5 years of service credit)

Requirements for a Reduced Benefit:

Age 60

(with 10 years of service credit)



Check

these

pagesin
your

PREP

Handbook
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R + Benefits: «

How is my monthly . Q";v k ~Calculatea”

The three (3) systems administ
the Kentucky Retirement Syste

?

A defined benefit plan pays benefits based on aformula

SERVICE

Reduced Benefit Percentage
(if applicable)



FINAL
Compen sation

HIGHEST FIVE (5) FISCAL f salary for
NONHAZARDOUS and HIGHEST THREE (3) FISCAL
YEARS of salary for HAZARDOUS

Partial years may be used to determine Final
Compensation

A A minimum of 48 months may be used in the
averaging of salary FOR NONHAZARDOUS and a
minimum of 24 months for HAZARDOUS

A *Compensatory payments can be reported as salary
and used in determining the average salary



Final
Compensation
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Final Compensatlon IS ef ed 3 As - > | : (5) A Lo
YEARS of salary for NONHAZARDOUS and HIGHEST THREE
(3) FISCAL YEARS of salary for HAZARDOUS.

Non-Hazardous- Final Compensation must include at
least 60 months in the calculation. Complete years (12
months) will be used first in the calculation. If the
member does not have five full fiscal years over their
entire service, partial years will be used to attain the 60
month minimum.

Hazardous- Final Compensation must include at least 36
months in the calculation. Complete years (12 months)
will be used first in the calculation. If the member does
not have three full fiscal years over their entire service,
partial years will be used to attain the 36 month
minimum.
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@ FINAL
Compensation

HIGH 5
PAY # MONTHS

2015-16  $3,400

2014-15  $41,000

2013-14 $40,000

2012-13 $38,000

201112 $37,500

{$159,900 + 49}X12
= $39,159.18

PAY
2014-15 $41,000
2013-14 $40,000
2012-13 $38,000
20M-12 $37,500
2010-11 $36,000

{$192,500 + 60}X12
= $38,500

Salary Average
The average salary used for determining
benefits at the time of retirement

Years of

Compensation SERVICE



(0Y/  Benefit
(0) Factor

KERS Nonhazardous (1)

If member does not have 13 months credit for 1/1/1998-1/1/1999
KERS Nonhazardous (2) 2.00%

If member has 13 months credit for 1/1/,1998-1/1,/1999
KERS Hazardous 2.49%

Only approved hazardous duty position are eligible. Set b y S t at u te

CERS Monhazardous (1) 2.00%

If member began participating on or after 8/1/2004 and an d V ary b aS ed O n :

before 91/2008 2 p
CERS Nonhazardous (2) | 2.20% A Participation date
If member began participating prior to 8.1/2004 A Type Of S ervi ce
CERS Hazardous 2.50% A S

; stem
Dnly approved hazardous -:lut_'y' position are eligible. y
SPRS | 2.50%

Only approved hazardous duty position are eligible.
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FINAL Years of
Compensation FACTOR SERVICE




Benefit
Factor

1.10%
1.530% | 121 - 240 months

241 - 312 months

213 - 360 months
2.00%| > 361 months*

* The 2.00% benefit factor only applies to

service credit in excess of 30 years.
HAZARDOUS

1.30% | <120 months

1.50% | 121 - 240 months

241 - 300 months
>300 months

FINAL

Compensation
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FACTOR

Set by statute

and vary based on:
Participation date
Retirement date

Type of service

Total amount of service
Higher factors are attained
as members reach higher
levels of service.
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Years of
SERVICE
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See pages 28-31in
the PREP Handbook
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Exampleie:

John Doe works in a Nc us
for an agency participating in

A Retirement Date: 8/1/2017
A Final Compensation is $29,340
A 27 years of Service Credit

Final Compensation multiplied by Benefit
Factor (%) multiplied by Years of Service

equals BASIC ANNUAL BENEFIT

~

Members participating prior to 9/1/08
( )

$29,340 X 2.2%
X 27 yrs =
$17,427.96




Jane Doe works in afmn,--

for an agency participating in CERS

A Retirement Date: 9/1/2038
A Final Compensation is $29,340
A 30 years of Service Credit

Final Compensation multiplied by Benefit
Factor (%) multiplied by Years of Service

equals BASIC ANNUAL BENEFIT

_

viembers participating between 9/1/08 and 12/31/13
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e D
$29,340 X 1.75%
_ X 30yrs =
See pages 28-31in
the PREP Handbook $15,403.50
-




Retirement Payment
Options



